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Our Annual Report provides an overview of the work of the
Geneva Institute for Human Rights (GIHR) from January –
December 2020. The Report covers the work of the Institute,
details joint work and/or collaborations and also provides
feedback.
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MESSAGE FROM THE EXECUTIVE DIRECTOR
Despite the economic, social and health effects of the coronavirus
pandemic, 2019 - 2020 has been a year of many great activities
and accomplishments. GIHR has grown in capacity, with new staff
members that have joined our dedicated team. Moreover, we
have expanded our technical resource persons who have worked
closely with our staff, determined to continue the momentum
gained from the work accomplished in 2018 in Switzerland and
ensuring that knowledge and technical assistance on human
rights issues reach as many beneficiaries as possible.
During the year, GIHR has managed to work in 13 states in
Sudan. In close collaboration with the Ministry of Labor and
Social Development, GIHR worked towards enhancing the role
and engagement of civil society, media, chosen officials and
government representatives in adapting and advocating for UN
Security Council Resolution 1325 on the policy making level and
CEDAW General Recommendation No. 30 on women in conflict
prevention, conflict and post-conflict situations in Sudan with an
aim to improve women status in Sudan.
By applying a methodology focused on the active participation
of all parties, GIHR ensured consensus between all official and
unofficial parties on the main issues of women, security and
peace in Sudan and developed the first Sudanese National Action
Plan on Women, Peace & Security (20202022-). The possibility
of benefiting from UN Resolution 1325 and its implementation
at State level in Sudan is incredibly high as the protection of the
rights of women and girls, displaced women and persons, will be
positively reflected in the development of national policies.
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The work done has contributed to Sudan’s peaceful transition to
democracy and has encouraged opportunities for collaborative
efforts. National organizations and stakeholders have provided
the Institute with moral support and encouragement, and in turn
the Institute has provided them with vital technical information
that has kept them updated with international human rights
principles and mechanisms.
The establishment of an effective human rights mechanism is
an integral element of good governance, but for some emerging
States it is not an easy task to accomplish. In that regard, it is a great
honor and achievement to have worked on the harmonization of
Qatar’s legislation with the International Covenant on Civil and
Political Rights and the International Covenant on Economic,
Social and Cultural Rights. with the International Convention on
the Elimination of All Forms of Discrimination Against Women.
Furthermore, GIHR has developed a draft law against violence
against women in the State of Qatar, criminalizing all forms of
gender-based violence against women and domestic violence.
Our role in GIHR has become pivotal in integrating human rights
mechanisms, principles and standards to the work of civil society
organizations, governmental and non-governmental institutions
at the grassroots.
It must be highlighted that the programme has faced major
challenges, in particular given the effects of the global recession,
which has affected most non-governmental organizations. The
pandemic and its effects on NGO funding has definitely hindered
some of the activities planned for 2020, however the Geneva
Institute for Human Rights was able to adjust accordingly and
surpass the hurdles.
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I would like to take this opportunity to thank the team for their
dedication to the work of the Institute and resilience in the time
of a global crisis, as well as welcome the consultants who have
helped immensely.
We are extremely grateful and motivated by the support provided
by the Norwegian Embassy in Sudan. The support provided has
been vital to GIHR’s success. Our work could not have been
achieved without the financial assistance and constant support
provided.
Yours Truly,

Nazar Abdelgadir
Executive Director
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ABOUT THE GENEVA INSTITUTE
FOR HUMAN RIGHTS
Established in 2004, the Geneva Institute for Human Rights was
born of the idea that a Geneva-based organization, equipped
with the right mix of cultural and language skills could open
doors to promote the understanding and application of human
rights in the Middle East and North Africa It grew from a modest
grant from the Swiss Department of Foreign Affairs for a project
for the Iraqi Government, and has since implemented projects in
19 countries of the Middle East and North Africa region (MENA).
GIHR works with a broad target audience with the aim of
promoting and raising awareness of human rights for all, as
a universal language in the MENA+ region. Annually GIHR
provides advice and strategic support to governmental and
non-governmental actors in defining and implementing their
strategies in using international human rights procedures. The
Institute’s distinct profile and specialized knowledge has enabled
it to foster working relationships of trust with individuals and
institutions from civil society and governments of the region.
GIHR’s Strategy 2015- 2018 has been informed by a thorough
review of its capacities and achievements, a process supported
by the Swiss Federal Department of Foreign Affairs. This process
included financial and operational audits that examined how
far the Institute’s financial practices, governance and strategy,
programmes and organizational structure and systems rated
against accepted best practice for NGOs. The process drew critical
findings that frame a robust investment in organizational change
and systems.
Since its establishment in 2004, the Institute has provided
Human Rights training to human rights defenders and public
institutions in North Africa and the Middle East, empowering
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them to use and apply international human rights procedures,
standards and mechanisms. GIHR has also delivered capacity
building and advocacy services to different governmental and
non-governmental organizations that protect human rights, with
a special focus on women and children in Africa and the MENA
region.

VISION
GIHR envisages a MENA+ region where States ensure the respect,
protection, promotion and fulfilment of the rights and freedoms
enshrined in the Universal Declaration of Human Rights and other
international human rights instruments, and develop national
human rights protection mechanisms that meet the highest
international standards.

CORE VALUES
1. Dignity and Respect- Every human being is entitled to have
their dignity and human rights respected equally whatever
their gender, age, religion or disability
2. Knowledge – knowledge is an asset, through promotion of
human rights principles effective social change can occur.
3. Integrity - Transparency, democracy and integrity are crucial
to enable empowerment of the community.

MISSION
GIHR works towards a thriving culture of human rights in the
MENA+ region through 3 interlinked levels of work:
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4. National awareness and capacity in human rights has been
sustainably developed, contributing towards “change from
within.”
5. Human rights have been anchored sustainably in national/
regional institutions, processes and protection mechanisms.
6. MENA+ region is robustly and effectively engaged with
Geneva-based human rights bodies and mechanisms.

It must be noted that GIHR has a unique focus on enabling
its stakeholders to effectively use international human rights
procedures, standards and mechanisms. The Institute has the
ability to understand and negotiate cultural, religious, social,
economic and political challenges with the necessary sensitivity
and sophistication. Furthermore, with its unique position vis-à-vis
the MENA+ region, the Institute can serve as a connector/bridge
with Geneva-based human rights institutions and instruments.
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OVERVIEW OF OUR YEAR
Despite the negative social and economic effects of the pandemic
that subsequently created a global financial crisis and generated
extraordinary needs, GIHR was able to contribute towards
ensuring a thriving culture of human rights and positive change
on the ground through various activities. It must be said that this
was only possible with the support of our donors.
A special thanks to the Norwegian Embassy in Sudan whose
encouragement and financial support aided us greatly,
particularly in developing the first Sudanese National Action Plan
on Women, Peace and Security.
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PROMOTING THE ACTIVE PARTICIPATION OF
WOMEN
The 8th of June 2020 marked the launching of GIHR’s first online
training session and project on “Promoting Active Participation
of Women”, in collaboration with AMAN (Protection and Social
Rehabilitation Centre - Qatar).
Women issues, the respect of their rights and fundamental
freedoms is an integral element of human rights and essential
to global development. These rights include but are not limited
to; the right to education, the right to vote, the right to live a life
free from violence and discrimination. The role of affirmative
action for women’s empowerment, through acknowledging and
addressing women’s issues, leads to the enhancement of their
involvement in decision making spaces and allows the integration
of women’s issues in all public development policies.
This project’s objective is to encourage a thriving culture of
women’s human rights, to promote and enable the effective
participation of women and strengthen their presence in
discussions, with a special focus on cases of gender-based
violence. Hence, the project focused on enhancing knowledge
on the empowerment of women’s rights and interacts with
international, regional and national protection mechanisms,
providing a practical framework aimed at enhancing the capacity
of the participants from the Center for Protection and Social
Rehabilitation (AMAN) and developing their capabilities in order
to consolidate a comprehensive approach to human rights.
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Structure of the program:
This training course was the first of its kind in 2020, targeting both
male and female employees of AMAN, who were divided into two
groups. The project consisted of three training courses, targeting
the participants of both groups, over the course of six weeks. (3
weeks for Group A & 3 weeks for Group B).

TRAINING COURSE I:
General concepts and obligations of Qatar at an International
Level
Ƀ Topics such as the fundamental human rights, the question of
restricting human rights and the position of Qatar on these
aspects were invoked. In addition, the main organs of the
United Nations, primarily the International Court of Justice
(ICJ), was a focal point of discussion.
Ƀ The Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW) provisions, with a
focus on tackling violence against women.
Ƀ Gender Equality and Women empowerment “essential” for
global development.
Ƀ The session focused on the core human rights treaties and
the two covenants in relation to Qatar, particularly the
International Covenant on Civil and Political Rights (ICCPR)
and the International Covenant on Economic, Social and
Cultural Rights (ICESCR).
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The participants were encouraged to reflect on the impact of these
instruments on the work of AMAN. Furthermore, participants were
facilitated to reflect on how to completely align the provisions of
said treaties with the national frameworks of AMAN.

TRAINING COURSE II:
Women’s Rights and the Protection Mechanisms
States are encouraged by International Conventions to take
proactive measures to ensure the respect of women’s rights,
ensure the absence of discrimination in all aspects of life and
eliminate harmful practices and cultural attitudes that negatively
impact women and their rights. In light of the above mentioned,
under this general theme, a variety of subjects were invoked and
discussed over the course of three days.
Ƀ The concept of gender: the difference between sex and
gender, the conceptions of masculinity/femininity, the
breakdown down of social structures,
Ƀ Gender Based Violence (GBV): Case studies on GBV,
prevention techniques/tactics, the mechanisms in place to
combat violence against women
Ƀ Participation of women in political life: Fourth World
Conference on Women, Beijing 1995,
Ƀ Security Council Resolution 1325 (Women, Peace &
Security): Its relevance and impact on Qatar,

14
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Ƀ Sustainable Development Goals of Agenda 2030: gender
equality, National, Regional & International Mechanisms
for protecting women’s rights, Non-contractual special
procedures system, Violence against women, Universal
Periodic Review (UPR).

TRAINING COURSE III:
The Art of report writing
The Monitoring and Documentation of human right violations:
its importance, objective, the process, collecting and analyzing
date, Case studies on violence , Types of reports : National/State
reports and NGO Reports , Reporting Methodology : Common
Core Document, Rethinking Violence against women: effective
response , the alliances and opponents , Gaps in international and
local legal systems and public policy frameworks in responding
and preventing gender based violence, Guidelines to reporting
& sources , Gender Based Violence case studies: discussion and
solving of case studies , Open Discussion & Evaluation.
The methodology of the training allowed the participants to bring
their own professional expertise and experience to the training
session due to the collegial atmosphere created. Similarly, the
methodology is participatory thus in turn facilitating critical
reflection and analysis.
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NATIONAL ACTION PLAN ON WOMEN, PEACE &
SECURITY
UNSCR 1325 (SUDAN)
PROMOTING UN SECURITY COUNCIL RESOLUTION 1325 ON
WOMEN IN CONFLICT PREVENTION, CONFLICT AND POSTCONFLICT SITUATIONS IN SUDAN.

The overarching goal of the project is to enhance the role
and engagement of civil society, media, chosen officials and
government representatives in adapting and advocating for UN
Security Council Resolution 1325 on the policy making level and
CEDAW General Recommendation No. 30 on women in conflict
prevention, conflict and post-conflict situations in Sudan with an
aim to improve women status in Sudan.
One of the specific objectives of the project is to develop a
National Action Plan on Women, Peace and Security and ensure
its effective implementation.
16
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PHASE I: The methodology for preparing the National Action
Plan was based on the principle of active participation among
all parties. Thus, essentially, a workshop at the Police House in
Khartoum focused on UN Security Council Resolution 1325 was
organised, in collaboration with the Ministry of Labor and Social
Development (Khartoum, 1415- of December 2019).
The general objective was to ensure consensus between all
official and unofficial parties on the main issues of women,
security and peace in Sudan and unify visions to come up with a
unified national strategy to implement Resolution 1325 and the
resolutions that complement it.
There were a total of 94 participants that included representatives
of sectoral ministries, peace studies centers in universities, civil
society organizations, the legal profession, Journalists, women &
youth activists and representatives of the displaced in Northern
and Western Darfur.
The workshop which took place over the course of two days
included the participation of representatives of the Ministry of
Labor & Social Development, the Ministry of Foreign Affairs, the
Ministry of Justice, the Ministry of Higher Education, the Ministry
of Youth and Sports, the participation of the Ambassadors of
Norway, Sweden, Canada, and Spain, as well as the United Nations
Organization for Women, The International Labour Organization,
United Nations Development Programme, United Nations
Children’s Fund, and the United Nations Economic and Social
Commission for Western Asia (ESCWA).
PHASE II: The next phase included a 13-state workshop that
took place from 16th to 29th February 2020 that was organised in
partnership with the Minister of Labor and Social Development,
with the support of the Norwegian Embassy in Khartoum.
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The National Plan Workshop was organized as follows:
NO.

Date

State

1

16th February 2020

White Nile State, Kosti

2

16th February 2020

Kassala & Al Qadarif States, Kassala

3

16th February 2020

South & East Darfur States, Nyala

4

17th February 2020

Red Sea State, Port-Sudan

5

19th February 2020

South & West Kordofan States, Dalang

6

20th February 2020

Al Jazirah State, Madani

7

22nd February 2020

North Darfur State, Al-Fashir

8

22nd February 2020 Blue Nile & Sennar States, Ad-Damazin

9

23rd February 2020

North Kordofan State, El-Obeid

10

27th February 2020

West and Central Darfur States,
Geneina

11

27th February 2020

Northern State, Dongola

12

29th February 2020

River Nile State, Atbara

13

29th February 2020

Khartoum State, Khartoum

On the 8th of March 2020, in her official statement on International
Women’s Day, H.E. Lena Elsheikh, Minister of Labour and Social
Development, mentioned the National Action Plan on Women,
Peace & Security and highlighted the necessary steps in ensuring
its endorsement by the Council of Ministers.
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On the 10th of March 2020, a joint meeting of ministerial sectors
in the Council of Ministers, chaired by Minister of Cabinet Affairs
Ambassador Omar Bashir Manis, approved the National Action
Plan for the implementation of Security Council Resolution 1325
(Women, Security and Peace 20202022-) in preparation for its
lifting to the Council of Ministers.
Finally, on the 11th of March 2020, the Council of Ministers,
chaired by Dr. Abdalla Hamdok Prime Minister of Sudan,
approved the National Plan for the implementation of Security
Council Resolution 1325 (Women, Security and Peace 20202022-),
thus demonstrating Sudan’s commitment to improving women’s
protection and status in Sudan, promoting greater respect
and protection of human rights in general and in particular for
women, in justice, and participation, and the implementation of
UN security Council Resolution 1325.
The possibility of benefiting from UN Resolution 1325 and its
implementation at State level in Sudan is incredibly high as the
protection of the rights of women and girls, displaced women
and persons, will be positively reflected in the development of
national policies.
As GIHR has been close to the project since its conception, the
Institute is currently working with the Ministry of Labour and
Social Development to ensure the effective implementation of
the NAP.
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AMIN MEKKI FIRST REGIONAL TRAINING COURSE

The Geneva Institute for Human Rights (Sudan Office), in
collaboration with the United Nations Human Rights Training and
Documentation Centre and the United Nations Office of the High
Commissioner for Human Rights (OHCHR) in Sudan, launched the
first “Amin Mekki” regional training course, on the Mechanisms
for the Protection of Human Rights, which was held remotely,
over the internet between 710- September 2020.
The training course that lasted four days, included 27 participants
from over 15 different countries. The regional training course
presented a valuable opportunity for the Institute to get
acquainted with an elite group of defenders with whom a variety

20
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of issues and challenges related to human rights protection
mechanisms that have been an important topic of discussion for
the Institute were invoked.
The training covered a multitude of diverse topics, such as:
International human rights law, African/Arab Regional Human
Rights Protection Mechanisms, Concepts and terminology
of Human Rights, Human rights indicators and sustainable
development goals, International conventions on human rights,
National Mechanisms for the Protection of Human Rights,
Protection of Human Rights on the Internet, The Universal
Periodic Review Mechanism – UPR, The Treaty Monitoring Bodies
for the protection of Human Rights, The UN Special Procedures,
United Nations Charter Based Mechanisms, UN System and Civil
Society: Civil Society Engagement.

PARTICIPANT FEEDBACK:
“In an excellent, easy and simple way, I was able to obtain the key
concepts to the various international human rights protection
mechanisms. Despite the short period of time, this training
program was of great benefit to me and relevant to my work in
the Arab Region.”
Saeed Abdullah (Libya)
“The training course presented an amazing opportunity for all
of these in the path of human rights to enrich their theoretical
and practical understanding. I was amazed by the performance
of the skilled trainers present and admired the trainees who
demonstrated a great eagerness in expanding their experiences.”
Tahani Abbas Ali (Sudan)
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“The training program is a giant of intellectual training program in
the field of human rights, The training course enhanced my skills in
Human rights terminology, and strengthened my understanding
of treaty Monitoring Bodies and the Special Procedures protection
mechanisms, dealing with national reports, and illuminated
the important role of Civil society in strengthening protection
mechanisms within the country.”
Shaymaa Mahmoud (Iraq)
implementation of said mechanisms on the ground, including the
vital role of civil society. In addition,the presence of participants
from various countries in the Middle East and North Africa
provided an opportunity to exchange experiences and highlight
the human rights reality in different countries in the MENA region.”
Mouna Msaddak (Tunisia)
“This session presented the unique opportunity to enhance my
understanding on important issues related to human rights, &
national, regional and international human rights protection
mechanisms. During the training I gained valuable knowledge
from the input of the trainers and the other participants. Hence, I
believe that I am now more capable of effectively carrying out my
role as a human rights defender.”
Al Najiya Mahfouz Ahmid (Mauritania)
“Through the training, I have been illuminated to the easy access
to information and facilitation of communication with human
rights protection mechanisms at a regional and international
level. Moreover, the important role of civil society and the
necessity of collective efforts in promoting and protecting human
rights in our homelands was highlighted.”
Lisa Al-Badawi (Yemen)

22

ANNUAL
REPORT
2020

SUDAN & HUMAN RIGHTS PROTECTION MECHANISMS

In collaboration with the Permanent Mission of Sudan to the
United Nations in Geneva, the Geneva Institute for Human Rights
carried out a training program targeting Sudanese diplomats
and supporting Sudan during its membership period at the UN
Human Rights Council (20202022-). The program took place from
the 19th - 20th of August at the GIHR headquarters.
The session dealt with a range of topics:
Ƀ United Nations human rights bodies: The Human Rights
Council, Sudan and the International System of protection
of Human Rights (the core human rights Convention and
the optional protocols), Sudan and the Office of the High
Commissioner for Human Rights, The International system of
Protection and Promotion of Human Rights (Bodies Treaty of
role the: Rights Human of Procedures), The Universal Periodic
Review Mechanism, the Third Cycle (20172022-), Sudan and
the ILO, international labor standards .
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OTHER ACTIVITIES
16th - 17th February 2020, Doha - Qatar: GIHR participated in the
International Conference in Doha on “Social Media: Challenges
and Ways to Promote Freedoms and Protect Activists.”
24th February - 11th March 2020, Geneva - Switzerland: GIHR
participated in the 43rd Session of the Human Rights Council.
19th May 2020: GIHR organized an online symposium on the
Future of United Nations Forces in Darfur, Sudan.
19th June 2020: GIHR organized an online symposium on “Sudan
and the International Criminal Court (ICC).
21st June 2020, Khartoum - Sudan : GIHR participated in
Roundtable Meeting Exploitation of Children and Women
in Waste Picking in Mayo Area, Jabal Awliya, organized
by ADA Elazhar Organization for Disaster Prevention
(NADA),
and
Sustainable
Development
PLAN International in collaboration and coordination with the
National Council for Child Welfare (NCCW).
30th June - 17th July 2020, Geneva- Switzerland: GIHR participated
in the 44th Session of the Human Rights Council
19th - 20th August 2020, Geneva - Switzerland: GIHR organized a
training program in cooperation with the Permanent Mission of
Sudan to the United Nations in Geneva. The program took place
at the GIHR headquarters, targeting Sudanese diplomats and
supporting Sudan during its membership period at the UN
Human Rights Council (20202022-).
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28th August 2020: GIHR, in collaboration with the International
Committee of the Red Cross (ICRC), organized a lecture on:
“International Humanitarian Law: Challenges & Reality”
targeting Sudanese diplomats at the Ministry of Foreign Affairs.
The lecture was led by Dr. Omar Makki, Regional Coordinator for
International Humanitarian Law for the Middle East and North
Africa at the International Committee of the Red Cross (ICRC).
1st November- 5 November 2020: First training course conducted
by the Geneva Institute of Human Rights in cooperation with
the Institute of Judicial and Legal Sciences to strengthen the
capacity of Sudan’s justice and human rights sector.
19th November 2020: GIHR organized a lecture on Human Rights
in Sudan in cooperation with Shearh Alqadi Center for Legal
Studies and Training
29th November – 3rd December 2020, Amman – Jordan: Regional
training course organised by the German Foundation FriedrichEbert-Stiftung in collaboration with GIHR on international
human rights mechanisms.
30th November - 1st December 2020, Khartoum - Sudan: GIHR
participated in Transitional Justice Workshop, organized by
Columbia University, Programme on Peacebuilding and Rights
and the Darfur Bar Association.
26th December 2020: The Geneva Institute for Human Rights, in
collaboration with Almarsd Society for Human Rights (Bahrain),
organized a training course focused on the Human Rights
Council, particularly its most significant innovation which is
the Universal Periodic Review (UPR). The training session
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is scheduled to take place in the presence of a diverse array of
participants that come from Bahrain, Kuwait, Iraq, UAE, Oman
and KSA.

Furthermore, GIHR has released statements on various
International Days, shedding light on important human rights
issues and illuminating the necessary steps to ensure the
.protection and promotion of human rights and sustainable peace
Ƀ 8 March 2020 - International Women’s Day: The Institute
stressed that much more needs to be done to eliminate
gender discrimination, especially considering the emergence
of new threats such as climate change, widespread food
insecurity, terrorism and the global financial crisis. calls for a
holistic approach, that takes into account social dynamics and
promotes behavioral change.
Ƀ 12th June 2020 - World Day Against Child Labor: GIHR urged
the global community to recognise the growing issue of child
labor, all aspects of children’s vulnerabilities and protection
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challenges and adopt effective strategies that would allow
the elimination of this horrible phenomenon.
Ƀ 18th September 2020 - International Equal Pay Day: The
Institute called on the international community to promote
equality between the sexes, address the various root causes
of unequal pay, ensure the elimination of discriminatory
practices in the labour market and to abide by international
human rights instruments and ILO conventions in particular,
in regards to pay equity, equality at work and minimum wages.
Ƀ 2nd October 2020 - International Day of Non-Violence:
The Institute appealed to all states to reject the use violence,
encourage active participation in decision-making, flexible
dialogue and transparency to ensure the achieving of social
justice without resorting to oppression and violence.
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MEMORANDUM OF UNDERSTANDING (MoU)

1. GIHR & Institute of Judicial and Legal Science
On the 21st of September 2020, the Geneva Institute for Human
Rights signed a joint cooperation agreement with the Institute
of Judicial and Legal Science (Sudan), in the presence of Mr.
Nazar Abdelgadir (Executive Director, GIHR) and Her Excellency
Sawsan Saeed Shendi (Dean of the Institute) and Permanent
Representative of Sudan to the United Nations, His Excellency
Ambassador Ali Bin Abi Talib.
The agreement included a number of provisions aimed at raising
the capacities of judges, public prosecutors, legal advisors at the
Ministry of Justice, lawyers and students in the field of human
rights, the conduction of studies and research in the field of
human rights, and the organisation of activities aimed at the
dissemination and exchange of human rights education, that
relates human rights to real-life experiences.

28
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2. GIHR & Ministry of Foreign Affairs in Sudan
On the 21st of October 2020, the Geneva Institute for Human Rights
signed a Memorandum of Understanding with the Department of
Training and Capacity Development - Ministry of Foreign Affairs
in Sudan, with the aim of raising the capacities of those working
in the field of human rights and enhancing their knowledge and
interaction with international human rights mechanisms.
The signing of the Memorandum took place in the presence
of Ambassador Ali bin Abi Talib Abdulrahman (Permanent
Representative of Sudan to the United Nations Office at Geneva)
and Mr. Nazar Abdelgadir (Executive Director of GIHR).
In acknowledgement of Sudan’s accession to international
treaties and agreements, as well as the States membership at the
United Nations Human Rights Council (20202022-), both parties
share the common goal of strengthening communication and
cooperation with United Nations institutions concerned with
monitoring and protecting human rights.
More specifically, the focus of both parties is to cooperate and
coordinate effectively in working towards raising the capabilities
of diplomats in the field of human rights, organizing activities
focuses on the advancement of human rights, conducting human
rights research, as well as knowledge exchange visits.
Ambassador Ali bin Abi Talib stressed the importance of capacity
building and raising awareness of human rights issues among
diplomats at the Ministry of Foreign Affairs and bringing Sudan
in line with international human rights obligations, particularly
during its transition to democracy. He further expressed the
mission’s readiness to support initiatives aimed at improving the
human rights situation in Sudan, by exchanging experiences with
international institutions and organizations working in the field
of human rights.
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On the other hand, Executive Director of the Geneva Institute for
Human Rights, Mr. Nazar Abdelgadir stated that the signing of this
memorandum coincides with the 56th anniversary of the glorious
October 21 revolution, enabling the Sudanese people to build
democratic institutions, marking Sudan’s exit from the special
procedures of the Human Rights Council and removing Sudan’s
terrorism designation.

3. GIHR & Sudanese Armed Forces
On the 12th of November 2020, the Geneva Institute for Human
Rights signed a memorandum of understanding with the
Sudanese Armed Forces represented by the Military Justice
Department. This signing took place at the headquarters of the
General Command of the Sudanese Armed Forces in the presence
of Nazar Abdelgadir Salih, Executive Director of the Institute
and Dr. Mahdi Abdul Rahman Muhammad Omar, Director of the
Military Justice Department.
Executive Director of GIHR Nazar Abdelgadir affirmed the
Institutes keenness to assist Sudanese government agencies,
particularly sovereign bodies such as the armed forces and justice
agencies during this important period in Sudan’s history. The aim
is to enhance their performance by enhancing their capabilities
in the field of international human rights and humanitarian law.
Furthermore, it was highlighted that the strong will of these
agencies to enhance their capacities is an excellent indicator of
desire to ensure compliance with international standards and the
adoption of international best practices.
Major-General Al-Mahdi Abdul-Rahman stated that the signing of
this memorandum reflects the seriousness of the Armed Forces
to strengthen the capacities and understanding of its members

30

ANNUAL
REPORT
2020

in the field of international human rights and humanitarian law.
This is also evident through the Child Rights Unit established in
the Armed Forces in 2009, where approximately 8,000 members
have been trained on child rights and child protection in armed
conflict.
We look forward to Sudan’s successful transition into a State that
promotes and protects human rights and ensures adherence to
the principles of international law. This step is essential in building
a developed and democratic Sudan, capable of interacting with
the international community and achieving the aspirations of its
people for progress, development and stability.
The Sudanese Armed Forces are a national military institution
that exercises its competencies and tasks in accordance with the
Draft Constitutional Declaration (2019 Sudanese transition to
democracy). Its competencies range from securing the respect
for the rule of law as stipulated under Article 6 of the Armed
Forces Act of 2007, protecting the unity and sovereignty of the
nation (Article 34) and to work towards developing its capacities
in accordance with Article 7.
In that regard, the Memorandum of Understanding stipulates
that the two parties shall cooperate through the exchanging of
experiences, organizing conferences, seminars, workshops and
training courses and preparing studies in the field of human rights,
international humanitarian law, combating human trafficking
and international asylum law.
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PUBLICATIONS
AL-FARUQ REMAINS FOR THE REMAINDER OF TIME

The Geneva Institute for Human Rights, in honour of Farouk Abu
Issa’s memory, prepared and published the book “ً الفــاروق باقيــا
( ”مــا بقــي الزمــانAl-Faruq remains for the remainder of time).
This book documented the life of a historical figure in the struggle
for democracy, his contributions to various legal and political sites
and his position in opposing totalitarian regimes. The publication
of this book was born out of the necessity and in recognition of
what the late Farouk Abu Issa has accomplished in the field of
human rights, through various local and international platforms.
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SUDANESE NATIONAL ACTION PLAN

On the 10th of June, the UN Security Council welcomed the
Sudanese National Action Plan on Women, Peace and Security, an
unprecedented occurrence in Sudanese history and an important
milestone in the ongoing political transition. The Geneva Institute
for Human Rights was heavily involved in the process, through
the project of “Promoting UN Security Council Resolution 1325”
in Sudan, which was developed from the 1325 Security Council
Resolution of 31 October 2000.
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UNSCR 1325 & its Complementary Resolutions

On the 15th of August 2020, the Geneva Institute for Human Rights
published a book titled “Security Council Resolution 1325 and its
complementary resolutions”, coinciding with the 20th anniversary
of said Resolution. The book is aimed at those working in the field
of human rights, with aspiration that this publication will provide
support and necessary assistance in the effective implementation
of their daily work in raising awareness, human rights education
and particularly in regards to women, peace and security.
This book is made available to non-governmental organizations,

34

ANNUAL
REPORT
2020

national institutions and agencies concerned with human rights.
Furthermore, it’s made available to governments to aid in the
development of national action plans for the implementation of
Security Council Resolution 1325.

The Geneva Institute for Human Rights hopes to continuously
update this book in the event of a new resolution on women,
peace and security, being issued by the UN Security Council.
The most important goal of the Institute is to raise awareness on
human rights and work towards its promotion and protection,
in all domains of life. Similarly, the Institute stresses on the
universality of human rights, as all human beings are born equal
in dignity and rights, and to ensure its reflection nationally and
internationally through the utilization of existing human rights
protection mechanisms.
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GIHR HUMAN RIGHTS MANUAL 2020

This guide is aimed at non-governmental organizations, national
institutions and government agencies concerned with human
rights and provides information on the United Nations Human
Rights organs and agencies, the High Commissioner for Human
Rights and its national and regional offices and information on
contractual and non-contractual United Nations mechanisms.
Furthermore, it explains how to contact them regarding the
submission of initial, periodic reports and parallel reports, as well
as individual and group complaints. The guide also covers the
International Criminal Court, the positions of the Arab countries
on international treaties and protocols.
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It is hoped that this guide will raise awareness on human rights
issues and provide the support to ensure that human rights
are protected and promoted, as well as ensuring an equal and
sustainable future.

HARMONIZATION OF QATAR’S LEGISLATION AND
DRAFT LAWS
I. Harmonization of Qatar’s legislation with the International
Covenant on Civil and Political Rights and the International
Covenant on Economic, Social and Cultural Rights
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II. Harmonizing Qatar’s legislation with the International
Convention on the Elimination of All Forms of Discrimination
Against Women
III. A draft law against violence against women in the State of
Qatar criminalizes all forms of gender-based violence against
women, including domestic violence, and specifies protection
mechanisms.
IV. A draft amendment to the Nationality Law in the State of Qatar
(Law No. (38) of 2005) in order to fully comply with Article 9
of the CEDAW Agreement to allow Qatari women to pass on
their nationality to their children and non- Qatari spouses on
an equal basis with Qatari men;

CHALLENGES FACED
Despite the numerous events and the successful outcomes of the
work of the Institute, GIHR has faced several challenges for 2020,
which included:
Ƀ A high demand for GIHR’s participation in several events,
which has led to being overstretched to the maximum.
Ƀ Minimal funding to the organization, which has provided
difficulty in conducting all the activities which were set for
2020. This has in fact affected and reduced some of the major
projects for the institute.
Ƀ Despite the poor availability of financial resources, GIHR felt
that it was crucial to implement the activities it has undertaken
throughout the year.
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IMPACT AND ACHIEVEMENTS
Ƀ GIHR has trained a total of 176 participants from over 18
different countries, with a female predominance. These
included representatives from governmental institutions,
from national human rights institutions and participants from
NGOs and human rights defenders.
Ƀ GIHR has been supportive in the activities of the Human
Rights Council; the Universal Periodic Review and the Treaty
Monitoring Bodies.
Ƀ GIHR has been able to outreach countries where human rights
were not openly acknowledged, as was the case in Sudan. The
institute has won the trust and confidence of some of the
major stakeholders in these countries.

FUTURE WORK
Despite the heavy workload and the diverse activities which
were not always planned, GIHR was able to conduct and achieve
several discussions despite being overstretched to the maximum
with regard to both human and financial resources.
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Annex I
Posters
24 January
International Day of Education
6 February
International Day of Zero Tolerance to Female Genital Mutilation
11 February
International Day of Women and Girls in Science
20 February
World Day of Social Justice
21 February
International Mother Language Day
1 March
Zero Discrimination Day
8 March
International Women’s Day
20 March
International Day of Happiness
21 March
International Day for the Elimination of Racial Discrimination
22 March
World Water Day
24 March
International Day for the Right to the Truth concerning Gross Human
Rights Violations and for the Dignity of Victims
25 March
International Day of Remembrance of the Victims of Slavery and the
Transatlantic Slave Trade
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02 April
World Autism Awareness Day
04 April
International Day for Mine Awareness and Assistance in Mine Action
06 April
International Day of Sport for Development and Peace
07 April
International Day of Reflection on the 1994 Genocide against the Tutsi
in Rwanda
07 April
World Health Day
24 April
International Day of Multilateralism and Diplomacy for Peace
28 April
World Day for Safety and Health at Work
30 April
Day of Remembrance for all Victims of Chemical Warfare
3 May
World Press Freedom Day
89- May
Time of Remembrance and Reconciliation for Those Who Lost Their
Lives during the Second World War
15 May
International Day of Families
16 May
International Day of Living Together in Peace
29 May
International Day of UN Peacekeepers
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12 June
World Day Against Child Labour
13 June
International Albinism Awareness Day
15 June
World Elder Abuse Awareness Day
19 June
International Day for the Elimination of Sexual Violence in Conflict
20 June
World Refugee Day
23 June
International Widows’ Day
26 June
International Day in Support of Victims of Torture
26 June
International Day against Drug Abuse and Illicit Trafficking
11 July
International World Population Day
18 July
Nelson Mandela International Day
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Annex II: FEEDBACK
“A wonderful and valuable training course in terms of
organization and content, as it combines the theoretical side of
human rights protection mechanisms with the practical aspect of
implementing said mechanisms in the field. My sincerest thanks
and appreciation go to the wonderful work team, the lecturers,
and the fellow trainees. The great effort, the rich knowledge
provided, and distinguished techniques have added a new light in
the path of my activism for human rights”.
Hussein Mohamed Shaheen (Egypt).
“A useful and wonderful course in every sense of the word.
Although I have previously participated in many legal courses,
this course applied a case-based methodology and was greatly
enriching. The program integrated the practical aspect of human
rights work, in addition to International Human Rights Protection
Mechanisms, and the best methods and practices. I would like to
take this moment to thank the staff of the Geneva Institute for
Human Rights, and I hope to have other opportunities with the
Institute”.
Karrar Rifaat (Iraq)
“I would like to present my sincerest thanks and appreciation
of the great effort, the positive and constructive contribution of
all the professors. With their extensive experience in the field
of human rights, they provided us with the skills to engage with
human rights protection mechanisms and how to protect and
monitor international human rights using regional and national
mechanisms. The keenness to provide the best expertise, the
diversity of content and the unique presentation impressed me.
Furthermore, the course dealt with concepts of human rights
mechanisms and engagement with them that I did not stumble
upon during my studies at Law school”.
Mona Awad Qassemallah (Bahrain)
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